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Performance & Insight Report 
 

1. Purpose of the Report 

 
1.1. The purpose of this report is to inform the Office of the Police and Crime 

Commissioner (OPCC) of the key performance headlines for Nottinghamshire 
Police for 1st April 2016 to 30th September 2016. 
 

2. Recommendations 

 
2.1  It is recommended that the contents of the attached report are noted. 
 

3. Reasons for Recommendations 

 
3.1 To ensure that the OPCC is aware of current performance in line with the 

Force priorities. 
 

4. Summary of Key Points  

 
4.1. The attached report provides an overview of performance across the seven 

Police and Crime Plan objectives.  Performance compared to target as well as 
trends in the short and long-term are considered.   

 

5. Financial Implications and Budget Provision 

 
5.1 There are no immediate financial implications relating to this report.  

6. Human Resources Implications 

 
6.1 There are no immediate Human Resource implications arising from this 

report.  
 

7. Equality Implications 

 
7.1  There are no equality implications arising from this report.  
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8. Risk Management 

 
8.1 There are no risk management implications arising from this report.  

Performance is monitored on a daily, weekly, and monthly basis through the 
force meeting structure. 

 

9. Policy Implications and links to the Police and Crime Plan Priorities 

 
9.1 There are no policy implications arising from this report.  
 

10. Changes in Legislation or other Legal Considerations 

 
10.1 There are no changes in legislation or other legal considerations that are 

relevant to this report.  
 

11.  Details of outcome of consultation 

 
11.1 The figures included in this report are covered in more detail in each of the 

individual Performance and Insight Reports and are monitored through; 
Operational Performance Review, Force Performance Board, and the Force 
Executive Board meetings on a monthly basis. 

 

12.  Appendices 

 
12.1 Appendix 1 – Performance & Insight Report October 2016  
 
 


